
2026 ANNUAL NOTICE SUPPLEMENT  
 
The following new rules may impact information contained in your Annual Notices (“Notices”). 
 
Long-Term Part-Time Employees 
 
Effective in 2024, new rules relating to certain Long-Term Part-Time (LTPT) employees went into 
effect. To be eligible to participate in a 401(k) Plan as an LTPT employee, you must have worked at 
least 500 hours of service in each of three consecutive service periods, not counting periods 
starting before January 1, 2021. 
 
NOTE: If you have ever completed 1000 hours of service in a year, then you are not a LTPT 
employee.  Likewise, if you otherwise became eligible under the Plan’s terms, you are not a LTPT 
employee.  
 
LTPT employees are eligible to save for retirement by deferring compensation to the Plan, but they 
are generally not eligible to receive any employer contributions, including safe harbor, matching 
contributions, or employer non-elective (profit sharing contributions).  As a LTPT employee, you 
choose whether to defer and how much you wish to defer to the Plan.  If you elect to defer into the 
Plan those deferrals will be withheld from your periodic compensation and will be deposited in an 
account for you in the Plan. 
 
If the Plan has automatic enrollment, the Notices may describe certain automatic enrollment 
provisions in which an employee will be automatically enrolled unless an affirmative election is 
enacted.  These provisions do not apply to LTPT employees unless the mandatory automatic 
enrollment rules under the SECURE 2.0 Act apply to your Plan.  
 
The SECURE 2.0 Act updated these rules effective January 1, 2025, and made them applicable to 
ERISA-governed 403(b) plans.  In addition, under these updated rules, you are considered an LTPT 
Employee if you have 2 consecutive years (beginning back in 2023) of employment with 500 – 999 
hours of service with the employer each year and turned 21 before the end of the second such year. 
The other rules described above still apply.  
 
Required Roth Catch-Up Contributions for Highly-Paid Individuals 
 
Effective in 2026, catch-up contributions for Participants whose FICA wages from the Employer 
exceeded $145,000 in the preceding calendar year (as adjusted annually for inflation) must be 
made on a Roth basis.  Any catch-up contributions these individuals elect as pre-tax contributions 
will automatically be deemed Roth contributions unless they opt-out of making catch-up 
contributions.  If this rule applies to anyone in the Plan, participants whose FICA wages are below 
the threshold may elect to make catch-up contributions as Roth by using normal election 
procedures. 
 
If your Plan does not allow Roth contributions, the highly paid individuals described above will not 
be entitled to make catch-up contributions. 
 
 
 



Additional Optional Changes Under the SECURE 2.0 Act 
 
Catch-up Contributions. Under the Plan, if you are over 50, you can make a catch-up contribution 
as an additional elective deferral. If elected by the Plan’s sponsor, if you turn 60, 61, 62, or 63 in 
2026, that amount is increased by 50%. In the year you turn 64, the maximum catch-up returns to 
the regular dollar limit. 
 
Mandatory Distributions. The Notices describe certain distribution rules which apply to 
participants with account balances of $5,000 or less. Plan sponsors are permitted to increase that  
amount to $7,000. 
 
 
Further Information. If you need additional information or have any questions about whether the 
provisions apply to your Plan, please contact the Plan’s sponsor. 


